Education Quality Framework (EQF) For Migrant Education

Teacher Quality and Support

Student Recognition
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Education Quality Framework (EQF) Assessment

School Name: Date:
Headmaster Name: Completed by:
Number of Teachers: Number of Students: Number of Students Dropped Out:

iw TEACHER QUALITY & SUPPORT 206p22qp532603:$¢ (s

Level
Standards Evidence Remarks
1 (2] 3
1Al t_eaclhetrs have completed at least grade 10 or 1 Educational Documents (Transcripts, Certificates,
equivalen .
. Diploma, Bachelor’s Degree) - O (O|Qd
o) 300:03:0000 0000S: o0 &isEaB8qeom
o ep:; QP_S;;? 8§1éoo 51 (o) #35e5 opooeqssEiladoonSeanyodondiqpa (3¢o50oqE:
e° A 6320Ec0050058)qps Buaded ee3EronS9odl 93 Coa54oS)
2. Teacher educational backgrounds and certificates are [ Teacher Information Forms -
) sogpeizcfop:mepewnlyp:
documented and available. - .
- o | O Teacher Training Certificates soqp[gdooon§sc0n5e0d O |g|o
sogpqpeciopnzapdmegCiss 9300056005¢P0?3 vodoos:s _ -
S |§ 8003@8 8 c@sc;& 8 03|§$E|§S°n 1 Recommendation Letters —eooocﬁoooqp:
FRPPIY YRS B M ’ O Teacher CVs - sogpell CV/oBuSeepsamids ol
3. All Teachers haYe a valid ThaLMoE card O All Teacher MoE cards - o Gaozc\'?:cﬁ MOE
sogplegPemad:r 2005006:§e00 MOE coemonSaD O |go|o
©0005603002800p9 S0EPS §oopd PSP
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4. A teacher payment system exists and teachers are paid 1 Salary receipt form shows that teachers are paid
regularly. ° regularly. - soepypradescomaneloypdilgoo§Eeomn o lolg
SOEPYPE3: CLEGL:EIN05OME9EGs 1 S0 coe005dqfgewadi
coscogd[gCs O Pay Scale with criteria cooGoz§($20005005gi05N
[0 Completed Teacher classroom observation forms (by
peers, mentor, head teacher, or trainer) - soepyp:3ad:
P o3godecpeonconigypa: [godgadconean ewalyp
. Teachers are observed and assessed at least two times (SDQI&QI&ESGO' mentor soepieoepe qu?ﬁsem
eopl:zrd (98) co8on§ievieann sogpisospe lgbeo)
per year. . .
o o 5 é s onSaSaals 6@8 1 Schedule or plan of when classroom observations will be O |d|d
PPETD? FREETIOOOFIA conducted - 0o8[o3preqEmp0305 :03[55alGobesS
00680:03200064P: [geS20p5
2o (a3) 2832001
O Office Training logbook - coyp&:eil soapyp:
20€00§:000566p05g ©05008:00330
0 MECC Training logbook — MECC
elico€on§0o5006:00538:
. Basic teacher training is provided to new /inexperienced L1 Pre-service teacher training agenda/ list of topics
teachers by school or organization staff. 80gp220005208 20€onSimdsaons colomsiedlCodgps
eoqp&: 3265(9¢ (9300pod) =:a3sropbo§codigpivonsoé | 0 Pre-service training certificate-co8on§iesmnEaondeodi O |(ga|o
SogPER0dgPs/ 2060Rm(03|5p5se00 soepypieX: 36[gd | 1 Pictures of training - 20Eon§:on0beepady Gladdgps
80gp22000520& 20€08:03 20E[o3rre0s0005H O Office Training logbook - cogp&:eil soapyp:
20€00§:000566p05g ©05008:02330
O  Training attendance list -co8on§:on05eepodapgpiongCe
m
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0 MECC training logbook - MECC clioo80n§:¢05008:003351
O In-service training agenda - sogpg&:600€0nS:328z000
O In-service training certificate - soqpg&d co8on§iesmne
7. In-service teacher training is provided annually. 005005
20€[ore56000 0apyPEE soePgsidaoEonSigp: O Pictures of training - 20€o0§:000566p0dg SlodSdgps
35808 [gopdeozoopd O Office Training log book - coyp&:el soepgp: O | O
20€008:000566p05g ©05008:07330
[0 Observation logbook - sogpqPs30: 3303[§05 GOPAY002:60
©3301
O  Training attendance list - 20€on§:00056epoSaggpiengCe
Continual in-service teacher support is available to
teaching staff through senior, c.expc'erienced teachers, or O MECC training logbook - MECC eﬁioo&oo$:9 05008:003.?8“
support from an outside organization. . o
§a00568 soepreogpugph sacgmRld 692 0fodi O Office Training log book - cioqp&fﬁ soepgps O lg
v ﬁl OGP PP ML - 20€008:000566p05g ©05008:02330
o20000§06 ogiésoqCeoepgp: (Bewrdh) [gEuseg
320p5:0069 006 5§ooE[oFPie$6 SOPEPIFN:
co€foypseassC 00520058k GBsonpdaoig qps §oopd
. Teachers meet monthly to discuss best practices and
support each other. O Teacher meeting notes - sogpgp:el 320p5:3:60:905008x
eomigSeam condeogoyadigypiss O Schedule of teacher meetings O | O
39/C:q)€:03:0n0888qS 200305 sogpgpP0pd cvod sogpyps ¢l 320p5:32608 JYSROIS
60R906eg:ag: 200!
m
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s STUDENT RECOGNITION GoapE:ooniqpiesal3a005(gy

Education Quality Framework (EQF) Template

Level
Standards Evidence Remarks

1|23

Need to show at least one of: 22§p5:e90089[4q$cdaa8005

1. The MLC uses curriculum that is recognized by the RTG,

the Myanmar MoE or is internationally accredited O Thai NFE Curriculum - 038 NFE 00&§:p3$:006: o lolog
ojeopliopd B8 (ad) [gSeo (B) $Eovom [ O Myanmar Curriculum - [g§e> 20&§ip3$:006:
320332005(g| 208Qspp8:008: 32034(gj00pd O NFPE curriculum — NFPE 00803830068

O  International Curriculum - $€¢oo0m 208§spp8:008:

O Student pass rates or test scores - cogp8:oodsgpzel

2. All students have opportunity to graduate with a
recognized certificate.

eopEsaoigmiadioopdenadaneddigopaneaeroadedd

eanflgsSu ercuigqeodypa
1 Certificates (NFPE, Myanmar Board Exam, RTG, or NFE O |go|a
= certificates) - 026e:36820E005005qp: (NFPE! [g&eor a3Cs
9289]l00> opSiGioophs (03) NFE eamnlooabeadyp:)
O  Education Transcripts 030000q5220305 905 cud{ggn

3. The MLC is involved in communication with at least one
of the following: the RTG, the Myanmar MoE or a
government network.
coypizag(st ojl: (oB) [4ien 30§iqaag 0obost O
80050300gqP:§oopd

1 Meeting dates/notes with government or networking
organization meetings - 2:8:q (3.) =o[gp: 32§320p5: $¢
320p5:3260:§600064, q051 220p5:3r60:005008:4p:

Pictures of meeting 8500523360z GloSdgps
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. . _ o o (o3
MLC supports teachers to attend Thai/ Myanmar g i‘:ﬁﬁ;:;:;g?s :)% tc);;)gto(:;?;c ::S:TISm-'i;o?oSm&,ms?ou
government trainings and workshops annually. O Training certificates 03800$= Gg.nﬁsicﬁ Sapsi O lo
o§83/|§$90 MOE o 00800$:qu §§ :39(\?8@(3@3:0‘%: qqp: O Traini ia and invitation lett 8? ‘=]P 8 8
10>0506pa5E8qS coypSia GiaoroomS: raining agenda and invitation letter 0800§:3383209 $¢
o3 soapapiodcdeepad§lal cogplie ofieor 8o5E3progn
O Pictures from training co€on&:000566padg Slodogps
Students have opportunity to prepare for exams. Data is
collected. [0 Practice test score data 3508:0060:3qc0Sqp2
eopEsamigp:oopd eneeigssogadgEentes O Practice test schedule or calendar 3208:0060:3 SagSacos O | O
32983266:q§20p51 GE:30305 2000835053005 gP: [0 Exam camp photos ss0&:0060:3320305(gEe0Ce50qp:
968028:607050908§ 0005
0 Evidence of joint activities or correspondence
The MLC has a relationship with a Thai school. (pictures) @:edlC:q8qpigeodondqpan (powd - SloSogp:)
oeoqp0pd oBEseoqpliondeoypls $& O Invitation letter to school events - cogpE:agdepsq O |0
8005030568005 320623280142 320305 Bod[ogsagon
O Meeting notes - 320p5:3260:905008:qpsi
The MLC actively participates in advocacy for student, = Sjgf);:;ggg Iofrgoo'(o;;?ﬁwifoepqu
teacher or school recognition annually. 0 Meeting° otes G:zogo;eoe?ésmsgaqun
?JGEP&ZOSQFW&W:?P” aonepq{‘):l §§80U{P& 8 O School headmaster meeting notes bu
Sizra3e905fgdaea:0305 opbiirebeccbyqpicy conpianSelissegSiaacoigdBonsi
SoSocSagrdoecgooc PR FReoipaneRer
¥ : O  Pictures of meetings or conference 33005:3360:6la5Ogps
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E CHILD PROTECTION 0n6co:omnagudeonéeqpadee

Education Quality Framework (EQF) Template

Level
Standards Evidence Remarks

An updated child protection manual with guidelines is O
available for school staff.

eopEio§oobigpizeoged mecviommgudeonteqpady
00580036 $EudippSyp: §Bgdoopd

CP manual onecotomagudeongaespadgliroasgenspd

All school staffs (including volunteers, teachers and
administration) have signed a child protection
agreement form. [0 PESA contract or agreement forms or as part of
eyl 0§oobiqp: (G000§20§008:prGoPEROPYpPH employment agreement - PESA ooq|6i
36q6004p232013208 )20p5 meviMRuSeeE eqpady

BEep 2060200p ©g)603E 300503 G (g6 Aloopd

All school staffs (including volunteers, teachers and
administration) receive child protection training
annually. O  Office Training logbook - coyp&:eil soepyp:

eopls§ ofcodigp: (GOo0§708c0GsgpaIGoPEOaPYPH
36q6004p232013208 )20p5 mmeviMRuSeeE eqpady

BEep 20€onSigp: $605q§o0pd

20800§:000566p0dg ¢05008:003p0N O |(g|O

CP training agenda oacosomagoSeontaegpod[g:
208008328000
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_ _ o O  Office Training logbook - coyp&:eil soepyp:

Child protection safety and awareness activities are OO&OJ$3CDOSGGT)OSGII 903038:0)8.?8“
implemented annually for both students and parents. O CP Training schedule on6eo:0moncSeonSeencs 03800$:
BongpsC coqpCaomigpiza0305 M6LI00305 9 3 2CPP 0| o
eeneqpodg 3980pm60: 3830gp: 03 $605 S Seook o
@0?803 é“ o cp !3(?sters ealclatlionplon] Gmoegpoﬁoqs 0PAGVE YOOI

O  Training attendance sheets so8on§sonodeepadopBieqenge

O Pictures of trainings 208on&:dlodogpsn
A documentation and reporting system with regularly
updated statistics about CP cases is currently being O CP Documentation system, files or folders -
used. omnecoonmoudeonegpodasdlep c0on8:mgodeacond
meroinRudemnteqpady $E0oda00560m Faejot:s K 7OPPIREP 1 O o
6§00560:36[g3265 20008:20g[0530005 gPod Gk
988:9005: (G c005§ 3a09dgjes005
6. There is/are child protection focal point(s) currently
active in the school community. . .
conpSionSfGscS ( abogoS) odogs O S:O;oci‘ls p;cgsgvn)contact information -o>o§§opsi Ol g
6oR05emEEEP5EaEE0R05 Cnd§orE codlog RO
eon BesonEopgpadoopSi
7. CP contact information is posted in a visible
location [0 Visible Poster or information about child protection -
Salawteppleplovichpllchn slopleloticaleplo s eaptet Yo foRle] mecoonapudeoéeqpodeqssSoosaondeon O |0
800503006 §c860087: [§E00n6om esepogt qodmc0odqp: (a3)
60020005 00§§opeisondogudqfaddengpiandaoaigla

)
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8. The MLC has a relationship with an outside

organization for CP support

(CPPCR/CPRS/Compassio) such as counseling,

psychosocial, healing, shelter through either BTMA, B Contact information for CP support organization -

BMWEC or HWF onecoiomnmodeonteqpodeqiobesomnEsonmadaondiyp: &

GO R5EOEEEPISGEE00532030R05 oo oSe;g (‘SSUJG;P:?IP R geogp O | O

56866e9:6519CH paee:$EBod3E:a3Eqpaodipzsal

020G 600Nc3FO]ed 3]0§oopSo3eog0d BMTA,

BMWEC, (a3) HWF o390neo¢ [gEusagzanp5iondee

(CPPCR/CPRS/Compassio) $&

eopizacs|gEensnndzaog05gaopd

9. All children have access to supervised and safe . . . . ) n/a
. . . 1 Driver/ teacher’s valid driver’s license, Valid
transportation to the MLC (if applicable) Registration for vehicle, Supervision schedule O | d O
S0qi€ oneosqpisdofi o3k cdf§ige coqpéaad g r Sup
cx‘?:«rzocgj P BB coxPey ompewnds eopisoepaicoaionéiforndewnt:cEol
[FA1§ cosoopS c€o8§eo00mnd anecviodidorofecyu
0 School safety plans with emergency information
ecoypEcicd§ieqmndmodypianonadmeaiedicobeanné
10. A school safety plan with a responsible person exists for s;;f)sqp:?@ L éQP 3 FeCR G]G‘é
;?%;%:gg;;;n;g:;z\g:;;ompzmog S d?@il‘fl a§86p O Depar.tment of Social Warfarg t'raining documents for MLCs with | OO0 | O
8 g N boarding students or MoE training for other MLCs

3282005 $E000p 0mosurepd 25 §Glgdoopd Y g it . MOE
corbdeamnbieoneapbiqpiogd cpgpegea:gas o MOE ¢
20€008:60:000:6:000 ©2gESEI0OGGpEI

il
%\Q b hel| NaiD
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11. The play area is safe and accessible for all children.

GOIGPENE0p9656Pa0R5 A5G [J] No dangerous objects, garbage or evidence of drugs - O lolg
0o0§gbineruigp:aopSuagi€ agieepadgano:8Eaopdi moxR&iesepaat 32gepuddecn vgpdigpn :§odqp: ofq
(e0Sgemplirl 0o0$gd: maecvigpRagE) (98) 0p8uee0:c88 sac3meoyp:feesqs

12. The classrooms are safe and accessible for all children. [J No dangerous objects, garbage or evidence of drugs
0720808:4p:2005 PEAEEIAd3000A(3(B: ! oo
mcqofﬁ?%n%%oa 51 (sooog ﬁeﬁpg\;?s@ 0 §ePod§eocn 0gpbigpn :§odqp: ofq () cpduee0:ds O |ga|o

oo08gbineroigPIngC) oRmogpfecsar

13- gg;s;f;r;gggggggﬁg%?nd can lock [ The toilets are functioning, clean and can lock - 838o00gpien o lolo
52070050 9_361 Aoooi 0§q8:q) 200g$ER 220p8:0q/05a8:ropdiqa0p5u

(1))
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Q// / SCHOOL MANAGEMENT Goqp&&ge%gti

Education Quality Framework (EQF) Template

Level

Standards Evidence 1 5 3 Remarks

1. The MLC has a management and supervision
structure with corresponding roles and

responsibilities for each position. O Management structure and job descriptions - 850§34 0o g
ofeoypéogé GPOWOJS?@&%@O\@“S mo‘%‘iP* 30p5:0 $& oxoSogep: eslyaqps

$Eogrep: qpioflgoonianny 86od3qesE[03{rI0q

305:00069§ 0025

2. The MLC supports staff to attend capacity building
training. (eg. database, financial, computer,
language skills)
ofeoqpéeoopd o§cobigpizacgad
g&:qpSlgEon8gaoongigps oncdeepad8Ead
68260300001 (powd- F2g[05320005038:8000:9
208 egeostadecon oo

0R$[glem20Emsa oxameomiaoonss)

O  Office Training logbook - eoqp&:el soepyp:
20800§:000566pndy ¢05008:0030N
Training manuals 20800§:c005g02301 O |0 |0
Training attendance sheets so08on&sonodeepoSopengCa
Pictures of training c0Eon&:SloSdgps

OO

O Office Training logbook - eoqpE:eh soepyp:

3. The MLC conducts a staff meeting at least once a 21380'3$=C730506T3034i 9030388009?8"
month. O  Staff meeting notes 320p5:3260:00501 ololo
QGU{P&OO@ 0$005=3’90é=3’960=qp= 0’% 39§é=€f?= [0 Attendance sheets from staff meetings
00600008038 Hes[giepSoopd 320p5:3260:00056ep0d0pgPieg e

(1))

jopt:]

frontiersvliwmlmu T WORLD EDUCATION
Release the Potentil

PLEBEEG:.

USAID PROJECT FOR LOCAL

FROM THE AMERICAN PEOPLE EMPOWERMENT Gm v




4. Each year all staffs sign a formal valid contract that
includes roles, responsibilities and salary.
0800&sqpramind:acsyE, $60 oog)d Staff contracts with salary coeocozgi$:dlo8eoonoog)Su oo
03E05005a3:e0p§o0pSt odong|bogEaopds Job descriptions 3200632038ewgqu
008I00pep: Ge3[gesS
C0D06L5(E:00050059/05AIGao5
5. Astaff member or a team is responsible for school
accounting. Job description of person responsible for school o g
eopCegenq 320905 0000§603002:6000 accounting eomp8:egonqSiodEsimacybmaiendigar
08006:008602005 () 328 0063205
6. An updated student list is documented
mcﬁ%cecqp&?mmq&m: Updated student list ego0dedqfconeon oo
©05006200E088:6052002:20051 eogpésoononga
7. Daily student attendance is documented Updated student attendance template -
eopEsomigpreicgodeoyplied[old 6§00565:036200p5:000:6000 GoyPEroonigpish O | O
026 E:322:905006:00E 2B6280p550020005 eogpéiedoiongtiemnti
8. Daily teacher attendance is documented Updated teacher attendance template -
sogpypecicgodempliedoibongCiams 6§00569:086200p5:000:0000 soepypisicoPE:edold O | O
©05006200& 286:9005:00030000n 0q8&:e68
S ZtUd%rj;E;()p%]ldatagis dgscugoenmd Updated student drop out template -
P =HOEPicl GoRPEyg jl ) 6§005ep:036:00p5:000:6000 O | O
390530005 qP0pSi05008:008 g < Seoncs g g
85s0gStomtoogSi eogp&:oogprelicopEiogadsifiongla ewadi
10. Annual Student Pass Rates are documented Updated student pass rate template -
s00deopEiomigpieicangs|Siems 6§00565:036200p5:000:6000 GoyPErooigpish O | O
©05006200E088:60p5:002:2051 eanglgEs|§:qeodqp:
11. Student assessment data is documented Updated student assessment template -
eopEsamigpieiensiody (3206:0066:3) 6§00585:088:00p5:000:6000 GopSroongp: ¢l O (O
qeo8qps3a:00p5: 0050062008 286:90p5:00030005H s0§:084qr08yprlgodoonieon cwrdl
/ (1))
\ hel| NaiD m
. P L E ‘ Jhili] w?tﬁqut {} i 'JJ
USAI D PROJECT FOR LOCAL GM“—‘ v frontiers 15W‘§Nllﬂ% B.M.W.E.C WORLD EDUCATION

FROM THE AMERICAN PEOPLE EMPOWERMENT

Release the Potential




FROM THE AMERICAN PEOPLE EMPOWERMENT

Release the Potential

12. Updated resi)urces aI\‘re availablletto .su.pport schcl)ol [ School Management and Policy Documents -
management ex. policy manual, training manuals, PSS i s
a staff handbook, and forms. O ?_cq_P,&SOQ%g(iTé} ?glsai&%%?éci&q!),n
coqp&i8083¢0305 caoncdieuidias raining manuals oo c\oo$.,m\ R a g
22qE:5[g8pi§dlonadi (puwn gd O  Staff handbook 0§co&:c005§e3pdn
aoBonfic005germap 0§08i005germ6 56 O School data forms ogpEs00008:329105320005 [gpdaozeomn
S eeqpa
GOICQPI)
0 Recruitment Policy or Checklist - coegegoSesk cla
13. The organization has a standardized recruitment (o%) GQ=QI<JS§[3’9Q|OSZ’9C\DOSQP3" werd e
process for new staff. . .
< o O  Interview question sheet cogg$sg coigsongadi O | O
of3a300p5:038 0§ c0beza008gpPiE0z05 e
oBcobiagiqSedony 8581606980005 O Application forms eagpoSagrengadesEr
& T OFlrF? ? O Job posting - sacoSomosesionn
14. A decision-making body exists which contributes O List of board or SC members - 2p052808e0q8: (o8)
towards school management and decision making. G@p&sooﬁ00339§05qpsl
GU%PE:BG’O%§§ '?(3 9@*@0’3%(’3%@@0’35 [0 School board or school committee meeting notes O |g
6820986016000 S3godqIEdqIEaY> 32300d9§ RS eopEieodeod/eoqpseionodsnd 320p5:3260:00501
15. At least 30% of the school board or school
committee are female 1 List of board or SC members - :7.20339§o§qp: (o%) O g
eop&ieiopod3ng () cogplieandocdolypel eogpéiemBduodmgoypiongla
20%0005 32§:008:qpelgd20p5H
16. A system of financial checks and balances exists 0 Blank Report template 398618503{)63;0305
and is reported to donors 1 Have a discussion about how finance information is reported
egeloyiodesoigyp: $¢ and the steps for financial reporting, O |0
coodoSegongCigpindlgeomn osdady §S: egaloieaqrdconSypiondGyss
20pgEqpsad 0o€[ge§oopdn egonqC:38qCommnsndypiam: cagieg{opdgsi
)
[ \
\ WAL hel aaid m
- P L E B Aoznh without 1 55 'JJ
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17. Student teacher ratios are monitored and goals Class lists with current student teacher ratios
exist for the school. 32005:0805 cood§empSroncoep oo
GopE:x00305 Gop:amn soep H.Ypoyq §as Planning meeting notes - coyp&:om: soep sagpoyefeoqd
(0303552 $€ B 320305 qRbwSsgiodgp: §oopd 8056000320p5:3260:005008:qps
18. School management or staff communicates with Designateg pcey;son for coordination (ex. Thaigeachers)
local authorities to develop working relationships. %?if:?:wamrjj:::f:/?:ﬁ:;?eégom- O§ #e06p)
ifoao%&p:n@:@mqpaﬂs% OO?SQOGGF RS[GlsB3203E:0p66800E G060 CaSepsg SloSogps O |O
38comEigscoqs coypt:Bseslq (B) [ o
o$oo§=qp=3;e§|§8 oSGGpoSGooo Phc.)t.os from meetings with Vlllagoe Hoead or other local
B0 fﬁoo 5 officials- gpap(o8s o3 e30003E:35|CeqEerqP:sE
BPIP 320p5:3260g|0p66000 Sloddgps
)]
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Parent Engagement 8oogp:acipicdlE:
1 prbgodby

Education Quality Framework (EQF) Template

Level
Standards Evidence . > 13 Remarks
) [0 PTA meeting notes/ attendance sheets for 4
1. The MLC has a PTA that meets at least four times a year. meetings
E:0n€ onbsdqIE 2002600030
ﬁGOC{P og ,OO ‘? co\m @fé SpFe® @;‘: PTA 35005:3260:00504ps 32005232608 GrOL03E0):320305 0B
60R9068Q:6529qP:p060x 8onsoep 32008:§o0pd oncSeepobogaprosatt
O Office Training logbook - eopé:eh soepyp:
2. The PTA receives training in topics that are relevant to m&m$zmo§ecpcﬁci 905008:003.?8“
their community at least once per year. 1 Name of training with schedule, attendance list, and picture
PTA  gp:aopd  G&odoodosioqsé  coengpeom - O | OO
98 S 0ol . 5550053 of training - 00€on&:320p5 $¢ S @vH
odbiodapige oobodgipiod  mpediayr 02030300 005eapoSaeneSi 2080§:dloSdi
800 PR ?
3. The PTAis involved in cost-sharing or income generation
project to support school running costs in addition to
enrollment fees.
Esoafozalal &s 05
G(q: 0036[5, 39,!%0 qup m&so 1 ey Ry 1 Cost-sharing income records - moé
sgo?ooé’] qp.(ﬁg(%eo.q$ PTAogé zsooo gfc]agg;m dq 8ongeroeomndagsodosbi
(o%) ° Gggﬁqusg saoé Pige 2 @g)oo Gogwé" [0  Fundraiser posters - §0egepcom ¢ QOGP O (O |Od
P QReEP YR
IGP examples include: school shops, raffle tickets, school = Ph‘jmi Of]:SC? m? generation project - o&egqfﬁeq:s;ﬁs;oé
gardens, school events oéegqgaaa8as0dei powgpaen - WO
cogpsads 0306280005005 cogp&fosels
eogp&iopbiogroeanamebimsnigp:)
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The PTA mobilizes parents to support the school with in- Recording of food, labor, repair or transportation
kind donations such as food, labor, repairs or contributions or photos - @@Sﬁqpssoogos (\?83903 (o%)
transportation based on the school’s needs. m&%ﬁom&eq: sool?saé (o%) OO GoooorSc}ci
copE:cd226g/054pieiloonpdB: aooSuradeamnias: ©05008:qpa oogprevicgjeonsromed (o8 ) ogeS: O |0
(0800p05) eopEslgg€eqpaaogadbaadaamicolgls SloSogpr
3202233600005 $:008[gE:06000 cvjonsie op8agp:
20905 PTA 2005 8oogp:0B 0pb:ge0800051
Each member of the PTA has a job description with PTA structure with iob descriptions -
corresponding roles and responsibilities. 8 8:3 .,J 8 P : 665 . O | d
PTA 33080088:9:8036 o05e88epomos 58 ors0epz208iopiig §§ oofogaep: ecdldgapn
oQePrqPip:03[g con:a0pbcpbesiendgg (ID) 00698a05
PTA generated income (and spending?) is transparently
reported to the community. PTA financial reports or templates — PTA O | g
PTA ¢ gpegeuiean §oeg ofeg (5& adieg) aopSeops egonqian8atdeon (o8) Gogp
3$lalpcBAR gEcolifdEang> 38efsgfoophs
Standardized guidelines exist for PTA member PTA recruitment guidelines with criteria
recruitment. .
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