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Education Quality Framework (EQF) Assessment

AsaunslssiiuaaaInAsAnEn

School Name:
Falsvizuu

Date:
3uf

Headmaster Name:
Bonsikey

Completed by:
nsondoyalag

Number of Teachers:
Juduns

Number of Students:
JuduUNISgU

Number of Students Dropped Out:
JuUDUUNISYUDDNNATVAU

iw

TEACHER QUAL'TY & SUPPORT aaanifngdauwarasaiuayuiléasy

FMPOWERMENT

FROM THE AMFRICAN PEOPI E

Level
Standards Evidence eI Remarks
UATFIU wdngu 112 NRUEILUG)
Al hers h loted at | de 10 [0 Educational Documents (Transcripts, Certificates,
1. teachers have completed at least grade 10 or .
. P g Diploma, Bachelor’s Degree)
equivalent o o o |0
& I o . anasnnmsine (lungaananisizau dsendtdaiing
AsrianuauMIsAnadvliaansa 10 wialdauvin L. 6
Usznmafiatinsduge Tuiaen)
[0 Teacher Information Forms -
. o [0 Teacher Training Certificates
2. Teacher educational backgrounds and certificates are ) g
. [0 Recommendation Letters —
documented and available.
ok R o . [0 Teacher CVs -
AlindvAuMsAnEILaIMNsAnilandTFuTadLas&EIN B O | d
. O uwuunsandiayang
15auaq'lé e s
O TudsgaAfiatinsnisidindunisausu
O [eununesusas
O dsgiddudaag
3. All Teachers have a valid Thai MoE card
agianuafitaslszandasiaantaaguelssaiuouy 0 All Teacher MoE cards — oo
awil.aniue 2 O esdszindamnauiiaaniasguelssanuoiuy awil.ainun2
1)) )
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[0 Salary receipt form shows that teachers are paid
4. A teacher payment system exists and teachers are paid regularly —
regularly. [0 Pay Scale with criteria O | d
fsruunsneduidavadiominigua O luadudasnssuduidiavatioaiaua
O fsvsudududauidaiau
[0 Completed Teacher classroom observation forms (by
peers, mentor, head teacher, or trainer) —
. [0 Schedule or plan of when classroom observations will be
5. Teachers are observed and assessed at least two times
per year. con.ducted. —
- R L L [0 Office Training logbook - O (O
finsdsziiunssauadiiviiasilay 2 A% . s
O fiianasudavnisdssifiunisgauinaiiiaung agntlag
asluausainenns
O frvusanisuiaununslsedfiuidaia
O  fdensvduiinaisausu
[0 MECC Training logbook —
[0 Pre-service teacher training agenda/ list of topics
[0 Pre-service training certificate-
[0 Pictures of training —
[0 Office Training logbook -
[0 Training attendance list —
6. Basic teacher training is provided to new /inexperienced O fiesifuiinansausuiaa MECC
teachers by school or organization staff. O  Awusnisausy/widialunisavusunaudfiicieruze
finsausulviduagiidnainimivasgibifidssaunsaidun | 0 lulsznafiainsnisausunaulficouase O |
saaulaaTsedauviaiinniniasdns O  gdaawananisausy
O  fdensduiinaisausuaavdrineu
O fsetansudnsiuvavsy
5 j P L E ‘ % help SO L lJJ
[11 w1thqut .7 278
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FROM THE AMFRICAN PFOPI F FMPOWERMENT

[0 MECC training logbook -
[0 In-service training agenda —
[0 In-service training certificate —
[0 Pictures of training -
[0  Office Training log book -
7. In-service teacher training is provided annually. [0 Observation logbook -
finsdanisausuliduasilfidoruudniulszanad [0 Training attendance list — O |
O {fiensifuiinaisausuiaa MECC
O #dAvusnisausy
O  #dludsgadfiaainsnisausu
O fsdaiwannnisausy
O fdensduiinasudindeinanisal
O fisadansdinsunnsausy
8. Contlr.lual in-service teache.:r support. is available to O MECC training logbook -
teaching staff through senior, experienced teachers, or . o
support from an outside organization. = E’fﬁce TIang log book - O (O
~ " . 4 r O fiensfuiinaisausuiaa MECC
finsheanida sduayuativsatilasannagui . . - B
e o . O fiesvduiinaisausuuadgiineu
asnfidszaunisal wiaannavAnsAEUan
[0 Teacher meeting notes -
9. Teachers meet monthly to discuss best practices and [0 Schedule of teacher meetings
support each other. . O sraeunisdssyu O | g
azfinswulsdunnifautnayaqadnandeiiywiviavuell | O  dvuanisseayu
ulstaunsainsaauildnaaisa
a\ y P L E ‘ % help SO L lJJ
il without 778
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X STUDENT RECOGNITION N1SSUSDLAUICUUNISYU

Education Quality Framework (EQF) Template 1uunsonnsaun1sUSIIDUAUNITWANSANUY

Level
Standards Evidence s:du Remarks
55U NANFIU KUIgIKQ
1 2 3
.|
Need to show at least one of:
[0 Thai NFE Curriculum -
1. The MLC uses curriculum that is recognized by the RTG, | [0 Myanmar Curriculum -
the Myanmar MokE or is internationally accredited [0 NFPE curriculum —
guensiaulivdngasiilésunissusasiaemidaounasy | 0  International Curriculum —
229 lne N5ENTINENHININ dasudnindngiuadnotianviieatng O oo
wIanangnseavlssinanrilaiunisiusa O udngesndau.lng
O wangaswiin
O udngasneAu.wain
O vwangeasensdssind
[0 Student pass rates or test scores -
2. All students have opportunity to graduate with a [0 Certificates (NFPE, Myanmar Board Exam, RTG, or NFE
recognizved certificate. . . certificates) — o lolo
Tnzauonuaiitanmanazlasudinis@nunlédunissusa | 0 Education Transcripts
N} O  dasinisdauriuuasiniaunianansuuusay
O Tudseaafindnssusas ( nAU. Wi NANITRALANATFIULAIWIN
wihavuaasguasineg wiandu. lne)
)]
CARENP | E I g b i
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. . L . [0 Meeting dates/notes with government or networking
The MLC is involved in communication with at least one o .
) organization meetings -
of the following: the RTG, the Myanmar MoE or a . .
[0  Pictures of meeting
government network. . O |Oo|d
e O dwuenisdseyu sravunislseyy
guenisisauringsinlunis . . mm ]
Aunasgusatasazralunisvineu
O sdaawannnisdssau
[0 MECC Training logbook —
[0  Training manuals
MLC supports teachers to attend Thai/ Myanmar [0 Training certificates
government trainings and workshops annually. [0 Training agenda and invitation letter
AudnisBauaiuayuasivivinsinausulfin1sidataawi | O Pictures from training O (OO
Ja9unASFuaY lnansanain O enseduiinnsausuiag MECC
O gfiiaausy
O ludsgadtiadinsnisidinsunisausu
O  Awvuenisausuuasniivdacgey
Students have opportunity to prepare for exams. Data is L] Practice test score data
lected PP prep ' 1 Practice test schedule or calendar
cvo SC eﬂ. R . [J Exam camp photos
Tnizaufilananaseiausrdvsunisgay O finaasuuunaduuuvagay O (OO
ANSTIVNTAYAR O friwuanisviadfiunsianesay
O fisdaawannfanssu
[0 Evidence of joint activities or correspondence
(pictures)
The MLC has a relationship with a Thai school. [0 Invitation letter to school events —
gudnsiFaufifuiusawidsuiseFauine [0  Meeting notes — O oo
O  dudngruawaralunisvinfanssuniavinonusiudu
O [svued@gdinsiuaanssy
O saeunisdssyu
)]
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Office Training logbook -
Meeting notes

School headmaster meeting notes
Pictures of meetings or conference

7. The MLC actively participates in advocacy for student,
teacher or school recognition annually.

OoooOoooon

C o O (oo
A y . e e AsvtuinaIsausuuaIRItnIU

gudnisiaaufinisuinniunssaseandnauduutaualunis
. - A . F891UNTU YN
Fusasiinzau a3 uasAudnsautiudsydimnl )

Fe9unsdsEyurasaglng

aMwnargannTdsEYRN
E CHILD PROTECTION ansunilaséuasasién

Education Quality Framework (EQF) Template 1uunsonnsaun1sUSIIDUAUNITWANSANUY

Remarks
KUNBIKQ

Standards 655U Evidence iangu s:Qu

1. Anupdated child protection manual with guidelines is
available for school staff. 0 CP manual
UADoNa:udMuMsUNUovAUASOVIGNEIKSUIDNKUY | O gfiansinilasduasasidn D |ojg
ARI0udoDUU
[0 PESA contract or agreement forms or as part of
2. All school staffs (including volunteers, teachers and employment agrleement -
administration) have signed a child protection agreement | [ FyqniaanasiuGasmmnlnilasduasasidin
form.
IKUNNNNAUSIUNYOENAIAS AS O oo
5SMsINSIBUBOlUTDANALISOVANSAUASOVIAN
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All school staffs (including volunteers, teachers and
administration) receive child protection training annually.
INKUIANAAUSIUNDDIENEUAS AS SSANS [ Office Training logbook -
o i L. c = . [0  CP training agenda O (O
[asumsoususovnisunUovAuasoviGniduds:sinn o "
: \ O enswifuiinaisausuuadgrineu

U O  swmusansausuidasnisdnilasduasadidin

[0 Office Training logbook -

[0 CP Training schedule
Child protection safety and awareness activities are [0 CP Posters
implemented annually for both students and parents. [0 Training attendance sheets
AvnssuMsUnUavAUASaVIANIATNMSUNIUUAUGNYT | O pictures of trainings O |0
udnisgulazwunAsow O  eswidudinaisausuaasarineu

O Avuenisausy

O whuswldsmas

O Tlufuiinasdindunisiinausu

O aweagannnisausy
A documentation and reporting system with regularly
updated statistics about CP cases is currently being used.
JA1sYaIfiusIgvIu [0 CP Documentation system, files or folders - Ol o

e L i D O fszuunsdaAuanaisadatniau
lpnansnidus:uulugovuovikamsauniAaduna:ldlsk
annsunUavAuASavIaN
There is/are child protection focal point(s) currently active
in the school community. [0 CP focal person contact information — Ol o
gWnqQuadudiagasvna:rioulugusulseiseu O dayadasagiquadasnisinilasduasasién
CP contact information is posted in a visible location o _ _ ) )
Uaga|§a\)msUﬂUa\)ﬁuﬂsaméﬂﬁoTjTuamuﬁmRuT [0 Visible Poster or information about child protection
L - O | O
asaivu O whumwllseasuiadayaidmsunislnilasduasaaidniuiug
A
1)) )
AP | E i
s il without {_} L
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8. The MLC has a relationship with an outside organization
for CP support (CPPCR/CPRS/Compassio) such as
counseling, psychosocial, healing, shelter through either O Contact inf tion for CP ¢ izati
BTMA, BMWEC or HWF - .ﬁon acdlnﬁc‘)lrvma ’ljon (‘;I’ P supp;r orgai;nza ion _5
- . S . iy ayaavdnsfliinshailasiiu avnsunilasdquasa
AUINSISEUDTUWSNWRGAUDLANSNgUDNABILIK n yaavAns sthumRasiuayuBasmaunilasquasast .
dodumsunUavAuAsavIan
(CPPCR/CPRS/Compassio)i3uda3ngnnisikAUSALN
ANSSNUY AWNWOWIUNTY BMTA, BMWEC, K&0 HWF
9. All children have access to supervised and safe ) , ] o ) n/a
transportation to the MLC (if applicable) [0 Driver/ teacher’s valid driver’s license, Valid
IGNAVKUQENUISAITNRVAISQIala:ASIAUNIvAUa0Q Registration for vehicle, Supervision schedule O |o -
i . O audusa/esilududidelivuaaiy wiwueildinisaansidau
Aofunisiuisuisou (KusaEw) Lasf61519M 15651 AE AL
10. A school safety plan with a responsible person exists for O School safety plans with emergency information
school events and activities. . 0 Department of Social Warfare training documents for MLCs
IsossubinusnuAuUasariearsuaunagulsois with boarding students or MoE training for other MLCs O | O
gUIa:ALISIUADNSSUCED 9 O ‘IsaL%uuﬁtmu%m:nmmﬂaamﬁu‘tunicﬁﬁltﬁmmqqnLﬁu
O fiianaisasausuaasnu. A usulseGaunfiinwnuaunianisa
usuAInFANWl.aALue 2
11. The play area is safe and accessible for all children. [] No dangerous objects, garbage or evidence of drugs —
anunidudasangiaidnaiuisaigngvlidnnau [ Tugsanfsuasie O | O
9:r$00UNSUKANTIURIRYITOVAULIEWAQ
12. The classrooms are safe and accessible for all children. [J No dangerous objects, garbage or evidence of drugs —
Kovisgulaoanuiaidnnnauausaidngvla O lugsannauasie O |0
U9:r$00UNSAUKANTIURIRYITOVAUIEWAQ
13. The toilets are functioning, clean and can lock e . ; L | d lock
kovU1DN1soanIuUIRIKUI:auAUNSIZoU The toilets are functioning, clean and can lock— ) |
_ O Roodikun:aununisiduiu aonana:aiuisadonld
a:awoua:awmsnaamTo
- D))
NP | E 0
s il without {_} ™ 12
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0/

SCHOOL MANAGEMENT N1SUSK1SYQNS

Education Quality Framework (EQF) Template 1uuNSaNNSOUNISUSITUATUNIWNISANU

Level "
. o A Remarks
Standards UNASYU Evidence wiang1u sy
KUEIKQ)
2 3
The MLC has a management and supervision
structure with corresponding roles and
responsibilities for each position. . Lo
- - _ - . | O Management structure and job descriptions —
AUFNSISEUDNISUSKISYaNIsIa:qialasvas y o o o (0o
v . M O TAs9&319MTUIUITURIERLLELAIIU
DUﬂU']I’]KU’]ﬂFD’]U§UV\IOUE)UUE)\)I’]0CTWIIKU\)\)']
u
The MLC supports staff to attend capacity building | Office Training logbook -
training. (eg. database, financial, computer, .
| kills) [0 Training manuals
anguage skills -
g, & - ] o [0 Training attendance sheets
Augnsisguliknisauuayuunannsiunisignsd O Pictures of training O |lo
UWOJUNANgNIW (N1sinudaya N1sidu O  eswiliuiinaisausuaasdiinoiu
ADUWIIADS MNW:NI0ALT) L afiaausu
O  uwuunsannisidinsinausy
O awalaannlsausy
[0 Office Training logbook -
The MLC conducts a staff meeting at least once a [J Staff meeting notes
month. 00 Attendance sheets from staff meetings
AugNsBeudaUSsuUAaINSIdoua:agoloy | 0 Mmwiufinnisausunasdineu O o
N O sheunsdssyu
1AsY O  wuundufianisudnfindseyuzasyaaing
1)) )
%'mj P L E ‘ % help yais lJJ
s il without {_} L
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4. Each year all staffs sign a formal valid contract that | [J Staff contracts with salary
includes roles, responsibilities and salary. [0 Job descriptions O lo
yaansfinsidudygritonalsudenaasdaatas | O  W@udauvasdyaiiie
UNUINANNFURAAAVURELIULG DY O seazsidaeenu
5. A staff member or a team is responsible for school 0 o .
accounting. Job description of person responsible for school O lo
[P S o accountin
UAannsKnsonunsumWwasouiuutys o g e o a ‘e o
’ O  seasidaanuuaviidasiulanaudiuiiyduasisezau
6. An updated student list is documented .
_ IR - [0 Updated student list
dshedounisgunidudoauu T o |0
: O  swedaiinizau
7. Daily student attendance is documented O Updated q q |
_ ST S = - ated student attendance template —
gnisisAgaunisguniusguidusigiu P D o oo od v m P O O
O anssnadiadndauiidgingauy
8. Daily teacher attendance is documented O Updated teach ttend ¢ lat
_ - . - ated teacher attendance template —
ASUNSIsUsaINIVIUNNDOU P . X P O O
v ' O anssasdianisunvineiuuadag
9. Student Drop Out data is documented
_ I - [0 Updated student drop out template —
JsShggounisguoonnaltvnu . « . O O
O angsnsandiayatfnaannalvau
10. Annual Student Pass Rates are documented O Updated student te t lat
_ 4 = . o ated student pass rate template —
Ushggoldndoauniuds=onU P . [.) . o P o |0
O anssdayanisgaukiuzasiniau
11. Student assessment data is documented [0 Updated student assessment template - O |l o
finansneagauuasinizau O angsuanisgauuasinizau
1)) )
P L E NG i
11 without {_} L
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12. Updated resources are available to support school
management ex. policy manual, training manuals, | [0 School Management and Policy Documents —
a staff handbook, and forms. [0  Training manuals
ikavdoyan(Bauuayunisuskisdansisuis | O staff handbook
gu 18U Aouloue Ao sausy 0 School data forms O o
L O 25U TauaLasnIsusnIsInnIs1seEeau
AUaIKUNNWUNDLIUUAAINS O gfiaausu
llazniuuWasSuaL 9 O afiacdniing
O  uwuuWasunisnsandiayauadlsizau
[0 Recruitment Policy or Checklist —
13. The organization has a standardized recruitment O Interview question sheet
process for new staff. 0  Application forms
KUJEVIU DVANS O Job posting — O | O
Uns:usunsAIduunasuiunisSuwWUN KU O wlswnansiuauvia,dansiesiazay'lé
O  fangsnsduniwaloy
O  aWasuluadiaseu
O  fnsdssnasusingsou
14. A decision-making body exists which contributes O List of board or SC members —
'Eowards school manageTfnlt anld decision rgnaiking. [0  School board or school committee meeting notes oo
DAEUNSSUMSUSKISADEIUSIUIUNSAQAURT | O safanmenssunsisedaund o
unNISSuUWUNLIU O saeunisidsyau
15. At least 30% of the school board or school
committee are female - ]
Janwaazinsouidunssunisuskisagolag List of board or SC members — O |0
) O safiarasnssunisisazaunsadundn
30%
% " m»)
\N77 £ help s ]J
= P L E ‘ 11 without {_} o 1 J
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[0 Blank Report template
16. A system of financial checks and balances exists [0 Have a discussion about how finance information is reported
ind is reported to donors ) . and the steps for financial reporting, o | o
JS:uUN1SASIVAUNSIDUIATIUDUAUAANAUN | 0 fiunuwadusas unisidy
S9N UO'E)NTKI’]U O ﬁm‘sﬂ%nu’mﬁaLf“imﬁnﬂa:ga'ﬂr;mumil,?]uuazﬁumaumi‘ﬂtm
U
17. Student teacher ratios are monitored and goals
exist for the school. 0 Class lists with current student teacher ratios o lo
JN15052980UdASIAIUSKINASAUUNISYU O  Planning meeting notes —
O  fseazsidgedasdivdnuiuviasizau dnizauuasag
18. School management or staff communicates with g D:mgnat:d person'for coc.irdlnat!on (ex. Thai teachers)
local authorities to develop working relationships. Photos o commur.nty servnce.prOJects
- - o ~ _ [J Photos from meetings with Village Head or other local
@USH']STS\)ISEJUKSE)U‘F]a'lﬂSUﬂ']SOOOOUStEﬂU officials-
- ' P + - - + D D
VIUAUKUDEDUSIBANSTUNUAIRDASIVAUWUS | [T Gnnsidodornus:anuou (Asing)
AwNa OO mwahenisikusnisiususu
O nmwdiensus:susouAUR Ky NuKSaIKuNA
% @W”
KNG g help s lJ
oy P L E ‘ L1 without {_} L % J
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’H".’H"H"H‘ Parent Engagement msfisunuzasiilnasas

Education Quality Framework (EQF) Template iuvunsonnsounisus:1ounsunwnisfnun

Level R K
o emarks

Standards u1as51u Evidence uwangu whu
3 NERE NUEILIAG

1. The MLC has a PTA that meets at least four timesayear. | [0 PTA meeting notes/ attendance sheets for 4
AUgNISIsSgubauIAUASIasUNASaviasdnIsSwul: meetings
Uagholongy 4 Asodal TavunsdsegusEnIvasuasilnasag
Jlududadinhudmsunisiszayy 4 aso

[0 Office Training logbook -

2. tT:e' PTA rece'_\f(es :rlalmsg in topics that are relevant to [0  Name of training with schedule, attendance list, and picture
eir community at least once per year. of training — ololog

sunauasuasdnasasldiunisausungaandavAuyuruacn .
O eswvnisausuaagaiiineu

viian 1 afesiatl . . L .
O  danisausu Auuanis sadagdinsinwazaindiaainnisausu

3. The PTAis involved in cost-sharing or income generation
project to support school running costs in addition to
enrollment fees.

auAuasia:unAsavinissouTursainisrilasy

i N - e [0 Cost-sharing income records —
FﬂSIWOK'\S’]EJTOUWHUU&'QUH’]TUD'\SOW\) 9 [0 Fundraiser posters —
yovlsvuisguSIUTvAIENSHU [0  Photos of income generation project — OO |0
O  fduiinsefusasne
IGP examples include: school shops, raffle tickets, school | 0 fiwduihaguinu
O

gardens, school events fawanalasensunaeviunse'lé
dogwsgldidu $SuAwavIsLISIU NsYUDaN

arunsvavisviRgu AvnssulsuiRau

1))

ik
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The PTA mobilizes parents to support the school with in-
kind donations such as food, labor, repairs or
transportation based on the school’s needs.
aunAuAsiazwunNASoLUNISYasSUNISauUayuINK Recording of food, labor, repair or transportation
UNASaLIUNSEI8USAGVAID 9 15U 91K1S contributions or photos — .
, fifuinuTanwaianITRUUEYUUDINIT U599U
ISUVIU BoUIIEY AauuAUUITANITUURY
KSOUUdLATUAIUADVNNSUDVAULNISISYU
Each member of the PTA has a job description with PTA structure with job descriptions —
corresponding roles and responsibilities. filasodouarneasioaninfianuiufintavzasamnauaguay | O | O
auisnida:AudunuINKUNNADIUSURNQBDUNSAIDU Hinasag
PTA generated income (and spending?) is transparently fi ial |
reported to the community. I:TA inancia raeports or templates — oo
_ C U - . UUFILIUAT
OnsIaavus18sus1eTegkyususSuUNsUdaLa HUHLERMILOY
Standardized guidelines exist for PTA member
recruitment. PTA recruitmenF guidelines with criteria
Q’Uaﬁlﬂummsgwu?umsassmamﬁmeﬁH§uau1ﬂu figflavazzaviaandaaulunisiusinsgunnuasuasyilnasag O |
Aslia:unAsov
% @W”
KNG g help s lJ
oy P L E ‘ L1 without {_} L % J
USAI D PROJECT FOR LOCAL 0 ,q V frontiers Tawsuuan B.M.W.E.C WORLD EDUCATION

FMPOWERMENT

FROM THE AMFRICAN PEOPI E




